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CENTRE FOR MATERIALS FOR ELECTRONICS TECHNOLOGY (C-MET) 
 (Scientific Society, Ministry of Electronics and Information Technology (MeitY), Govt of India ) 

HQRS : Sy.No.34/2B, Panchwati, Dr. Homi Bhabha Road, NCL (PO), Pune – 411 008 
Tel : +91-20-25881519, 23898141, 25898390 

Advertisement No. C-MET/001/2026 
 
C-MET invites applications from Indian nationals possessing excellent academic record and relevant 

work experience for the following posts in its Laboratories at Pune, Hyderabad and Thrissur on Direct 
Recruitment /transfer (Absorption)/deputation basis:- 
 

S. 
No. 

 
Name of the Post/PML 

Category Upper 
age limit 

Horizontal 
reservation 

SC ST 
OBC- 
NCL EWS UR 

1 Scientist E   
PML-13 (Rs.123100-
215900) 

1 - - - - 50  
 
 
 
1 
 

2 
Programme Coordinator  
PML-12 (Rs.78800-209200) 

- - - - 1 45 

3 
Scientist C 
PML-11 (Rs.67700-208700) 

- 1 - - - 40 

4 
Scientist B 
PML-10 (Rs.56100-177500) 

1 - - - 1 35 

5 
Finance Officer 
PML-10 (Rs.56100-177500) 

- - 1 - - 35 

6 
Administrative Officer (*) 
PML-10 (Rs.56100-177500) 

- - - - 1 35 

7 
Scientific Assistant – IV 
PML-6 (Rs.35400-112400) 

1 - - 1 - 30 1 

Note: Age relaxation of 5 years for SC/ST and 3 years for OBC-NLC category candidates 
shall be allowed for posts reserved for the respective categories over and above the upper 
age limit indicated above 
(*) Anticipated vacancy  

Women candidates and Persons with Benchmark Disabilities (PwBD) are encouraged to apply. 
 
The posts identified as suitable for the PwBD suffering from the disabilities listed below: 
 

S. No. Post Name Disabilities 
1. Scientist E OA, OL 
2. Programme Coordinator OA, OL 
3. Scientist C OA, OL 
4. Scientist B OA, OL 
5. Finance Officer OA, OL, BL, HH 
6. Administrative Officer OA, OL, BL, HH 
7. Scientific Assistant IV OA, OL 

Abbreviation used: 
OA: One Arm, OL: One Leg, B: Blind, LV: Low Vision, BL: Both Leg, HH: Hearing Impaired. 
 

 Last date for receipt of application  : 28.02.2026 up to 17:00 hrs 
Date for calculation of Age and Experience : 28.02.2026 

 

 

 

 

 



2  

 

 

 
A. The requisite qualifications and experience for the notified posts are specified 

below: 
 

Name of the 
post & PML 

Post 
Reserved 

for 

Place of 
posting 

Age 
 

Methods of 
Recruitment 

 
Scientist E   
(1 no.) 
PML-13  
(Rs.123100-
215900) 
 

Scheduled 
Caste 
(SC) 
 

Hyderabad 
 

Not exceeding 55 Years 
(including age relaxation 
for SC category) for Direct 
Recruitment/ Transfer on 
absorption. 

 
Age relaxation to be given to 
Government Servants would 
be governed as per DoPTs 
instructions issued from time 
to time. 

 
Five years age relaxation in 
DR mode shall be given to 
serving employees of 
Autonomous Societies under 
MeitY 

 
Not exceeding 56 Years for 
deputation basis 
 

Direct 
Recruitment/ 
Transfer 
(Absorption) 
failing which by 
Deputation 

Essential Qualification/Experience 
For Direct Recruitment 
 
Essential: 

B.E/B.Tech/M.Sc. or equivalent from a recognized University in Physics/ Chemistry/ 
Material Sciences/ Metallurgy/ Ceramics/ Chemical Engineering/Nano materials and 
having 12 (Twelve) years post qualification experience in the relevant field (as 
defined below) of R&D or industry.  

OR 
M.E/M.Tech in Metallurgy/Ceramics/Chemical Engineering/ Materials Engineering/ 
Nano materials from a recognized University/Institution and having 10 (ten) years 
post qualification experience in the relevant field (as defined below) of R&D or 
industry.  

OR 
Ph.D. in Physics/ Chemistry/ Material sciences/ Metallurgy/ Materials Engineering/ 
Ceramics Engineering/ Chemical Engineering/ Nano materials from a recognized 
University/ Institution with 8 (eight) years post qualification experience in the 
relevant field (as defined below) of R&D or industry.  
                                           
 

Relevant Field 
Proven track record in terms of patents, publications in reputed journals and 
execution of projects independently in electronic materials in one or more of the 
following areas:  
Ultra-high purity metals, SiC semiconductors, refractory metals, extraction of 
precious metals from E-waste, semiconductor single crystal growth technique & 
device fabrication, Rare-earth permanent magnets, simulation of materials /metal-
metal alloy formulation/ special electronic materials. 

  
Note:  
(i) Period spent on acquiring essential qualification shall not count towards 

experience 
(ii) Candidates with patents and/or technology transfers will be preferred  
(iii) Candidates who availed prestigious postdoctoral fellowship (within or outside 

India) will be preferred.  
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In case of Transfer (absorption)/ deputation of officers of the Central/ State 
Government/ PSUs/ Autonomous bodies: 

  
i) holding analogous post on regular basis   OR   having 5 years regular service   in 
the scale of pay of Rs.78800-209200/- (PML:12)  
                                                              AND 
ii) Possessing the qualifications prescribed for direct recruitment as per mentioned 
above. 

   (Maximum period of deputation shall not exceed 5 years) 
 

 
Name of the 
post & PML 

Post 
Reserved 

for 

Place of 
posting 

Age 
 

Methods of 
Recruitment 

 
Programme       
Coordinator 
(1 no.)  
PML-12  
(Rs.78800-
209200) 
 

Unreserved 
(General) 
 

HQRS- 
Pune 
 

Not exceeding 45 Years for 
Direct Recruitment/ Transfer 
on absorption. 

 
Age relaxation to be given to 
Government Servants would 
be governed as per DoPTs 
instructions issued from time 
to time. 

 
Five years age relaxation in 
DR mode shall be given to 
serving employees of 
Autonomous Societies under 
Meity  

 
Not exceeding 56 Years for 
deputation basis 

Direct 
Recruitment/ 
Transfer 
(Absorption) 
failing which by 
Deputation 

Essential Qualification/Experience 
For Direct Recruitment 
 
Essential: 

B.E/B.Tech/M.Sc. or equivalent from a recognized University in Physics/ Chemistry/ 
Material Sciences/ Metallurgy/ Ceramics/ Chemical Engineering/Nano materials and 
having 10 (Ten) years post qualification experience in the relevant field (as defined 
below) of R&D or industry.  

OR 
M.E/M.Tech in Metallurgy/Ceramics/Chemical Engineering/ Materials 
Engineering/Nano materials from a recognized University/Institution and having 08 
(eight) years post qualification experience in the relevant field (as defined below) 
of R&D or industry.  

OR 
Ph.D. in Physics/ Chemistry/ Material sciences/ Metallurgy/ Materials 
Engineering/Ceramics Engineering/ Chemical Engineering/ Nano materials from a 
recognized University/ Institution with 5 (five) years post qualification experience 
in the relevant field (as defined below) of R&D or industry.  
 

Desirable:  
Experience in Production Management/ Marketing/ Business Management. 
 
Relevant Field: 
Candidates should have experience in coordinating R&D programmes and review 
mechanism among C-MET laboratories. He/She should be conversant with the latest 
developments in R&D relevant to C-MET. The candidate should have adequate 
experience in the drafting of MoUs, agreements, expression of interests for 
technology transfers, procurement, generating/compiling technical reports, 
fostering collaboration with industries and marketing of technologies/processes.  
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In case of Transfer (absorption)/ deputation of officers of the Central/ State 
Government/ PSUs/ Autonomous bodies: 

  
i) holding analogous post on regular basis OR having 5 years regular service in the 
scale of pay of Rs.67700-208700/- (PML:11)  
                                                                  AND 
ii) Possessing qualifications prescribed for direct recruitment as per mentioned 
above  
 

 (Maximum period of deputation shall not exceed 4 years) 
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Name of the 
post & PML 

Post 
Reserved 

for 

Place of 
posting 

Age 
 

Methods of 
Recruitment 

 
Scientist C 
(1 no.) 
PML-11  
(Rs.67700-
208700) 
 

Scheduled 
Tribe  

Hyderabad 
 

Not exceeding 45 Years for 
Direct Recruitment/ Transfer 
on absorption (including 
age relaxation for ST 
category). 
 
Age relaxation to be given to 
Government Servants would 
be governed as per DoPTs 
instructions issued from time 
to time. 

 
Five years age relaxation in DR 
mode shall be given to serving 
employees of Autonomous 
Societies under Meity 

Direct 
Recruitment 
 

Essential Qualification/Experience 
Essential:   
 
B.E / B. Tech / M. Sc or equivalent from a recognized University in Physics / 
Chemistry/ Material Sciences /Metallurgy /Ceramics/ Chemical Engineering / Nano 
materials and having 8 (eight) years post qualification experience in the   relevant 
field of R&D or industry.                                                     

OR 
M.E /M.Tech. in Metallurgy/Ceramics/Chemical Engineering/Materials engineering 
/Nano materials from a recognized University/Institution and having 6 (six) years 
post qualification experience in the relevant field of R&D or industry.                                    

OR 
Ph.D. in Physics/ Chemistry/ Material sciences/ Metallurgy/ Materials engineering / 
Ceramics engineering/ Chemical Engineering/Nano materials from a recognized 
University/ Institution with 2 (two) years post qualification experience in the relevant 
field of R&D or industry.  
 

 
Relevant Field 
 

Proven track record in terms of patents, publications in reputed journals and 
execution of projects independently in electronic materials in one or more of the 
following areas:  
 
Ultra-high purity metals, SiC semiconductors, refractory metals, extraction of 
precious metals from E-waste, semiconductor single crystal growth technique & 
device fabrication, Rare earth permanent magnets, simulation of materials /metal-
metal alloy formulation/ special electronic materials. 

  
Note:  
(i) Period spent on acquiring essential qualification shall not count towards 

experience 
(ii) Candidates with patents and/or technology transfers will be preferred  
(iii) Candidates who availed prestigious postdoctoral fellowship (within or outside 

India) will be preferred.  
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Name of the 
post & PML 

Post 
Reserved 

for 

Place of 
posting 

Age 
 

Methods of 
Recruitment 

 
Scientist B 
(2 nos.) 
PML-10  
(Rs.56100-
177500) 
 

Scheduled 
Caste  - 1 
 
Unreserved 
(General-
1) 
 

Hyderabad 
& Pune 

Not exceeding 35 Years for 
Direct Recruitment.  

 
For SC Post   :    40 years 
For UR Post   :   35 years 
 

Age relaxation to be given to 
Government Servants would 
be governed as per DoPTs 
instructions issued from time 
to time. 

 
Five years age relaxation in DR 
mode shall be given to serving 
employees of Autonomous 
Societies under Meity 

Direct 
Recruitment 
 

Essential Qualification/Experience 
Essential:   
B.E / B. Tech / M. Sc or equivalent from a recognized University in Physics / 
Chemistry/ Material Sciences /Metallurgy /Ceramics/ Chemical Engineering / Nano 
materials and having 5 (five) years post qualification experience in the   relevant field 
( as defined below) of R&D or industry.                                                 

OR 
 M.E/M.Tech in Metallurgy/ Ceramics/Chemical Engineering/Materials engineering 
/Nano materials from a recognized University/Institution and having 3 (three) years 
post qualification experience in the relevant field (as defined below) of R&D or 
industry.                                                                 

OR 

Ph.D in Physics/ Chemistry/ Material sciences/ Metallurgy/ Materials engineering / 
Ceramics engineering/ Chemical Engineering/Nano materials from a recognized 
University/ Institution  

 
Desirable:  Publications in reputed journals/patents. 
 
Relevant Field 

Proven track record in terms of patents, publications and execution of projects 
independently in electronic materials, Energy Materials, Quantum Materials, Low 
Temperature-Cofirable Ceramics, additive manufacturing, ultra-high purity metals, 
SiC semiconductors, refractory metals, extraction of precious metals from E-waste, 
semiconductor single crystal growth technique & device fabrication, and Rare earth 
permanent magnets, simulation of materials /metal-metal alloy formulation/ special 
electronic materials etc. 
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Name of the 
post & PML 

Post 
Reserved 

for 

Place of 
posting 

Age 
 

Methods of 
Recruitment 

 
Finance 
Officer 
(1 no.) 
PML-10  
(Rs.56100-
177500) 
 

OBC – NCL Thrissur 
 

Not exceeding 38 Years 
(including age relaxation 
for OBC category) for 
Direct Recruitment. 

 
Age relaxation to be given to 
Government Servants would 
be governed as per DoPTs 
instructions issued from time 
to time. 

 
Five years age relaxation in DR 
mode shall be given to serving 
employees of Autonomous 
Societies 

Direct 
Recruitment/ 
Absorption 
 

Essential Qualification/Experience 
For Direct Recruitment 
 
Essential: 
    (a) 

(i) MBA (Finance)/ PG DM (Finance)/ MMS(Finance)/ M.Com from a recognized 
University/ Institution/ SAS (IAAD/ICAD) with 3 years’ experience  

OR 
(ii) Graduate in Commerce from recognized university with 6 years’ experience. 
 
(b) The experience should be in a supervisory capacity in the field of Accounts/ 
Finance Budgeting Audits in a Government Office /PSU/ Autonomous Bodies/ 
Statutory Bodies.   
Note: Service in PML-6 and above is treated as supervisory capacity experience 

 
Desirable: 

 
(i) Exposure to Taxation matters 
(ii) Should have worked in electronic accounting packages 
(iii) Experience in PFMS 

In case of Transfer (Absorption) Officers of Central/State Govt 

a) i) Holding analogous post on regular basis 

ii) With at least 5 years’ service in the grade rendered after appointment thereto 
on a regular basis in posts in Pay scale of Rs.44900-142400/- (PML:7) 

b) Possessing the qualifications and experience prescribed for Direct Recruits as per 
mentioned above 
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Name of the 
post & PML 

Post 
Reserved 

for 

Place of 
posting 

Age 
 

Methods of 
Recruitment 

 
Administrative 
Officer 
( 1 no.) 
PML-10  
(Rs.56100-
177500) 
 
 

UR 
(General) -
1  
 
 

Hyderabad(*) 
 
 

Not exceeding 35 Years for 
Direct Recruitment. 

 
Age relaxation to be given to 
Government Servants would 
be governed as per DoPTs 
instructions issued from time 
to time. 

 
Five years age relaxation in 
DR mode to serving 
employees of Autonomous 
Societies. 

Direct 
Recruitment/ 
Absorption 
 

Essential Qualification/Experience 

(*) Anticipated vacancy 

For Direct Recruitment 

Essential: 

a) (i) Post Graduate Degree in any discipline/Post Graduate Diploma in Management 
from a recognized University/Institute in any discipline with 3 years of relevant 
work experience 

OR 

    (ii) Graduate in any discipline from a recognized university/Institution with 6 
years’ experience. 

 

b) The experience should be in supervisory capacity in the field of 
Administration/Establishment, vigilance in any Government office/PSU/ 
Autonomous Bodies. 

   Note: Service in PML-6 and above is treated as supervisory capacity experience 

 

Desirable: 

(i)          Graduate degree in Law 

(ii) Experience in Purchase & stores management  

 

In case of Transfer (Absorption) Officers of Central/State Govt 

a) i) Holding analogous post on regular basis 

ii) With at least 5 years’ service in the grade rendered after appointment thereto on a 
regular basis in posts in Pay scale of Rs.44900-142400/- (PML:7) 

b) Possessing the qualifications and experience prescribed for Direct Recruits as per 
mentioned above 

 

*Anticipated vacancy -  upon superannuation of the current incumbent  
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Name of the 
post & PML 

Post 
Reserved 

for 

Place of 
posting 

Age 
 

Methods of 
Recruitment 

 
Scientific 
Assistant -IV 
(2 nos.) 
PML-6  
(Rs.35400-
112400) 
 
 

Scheduled 
Caste - 1 
 
Economically 
Weaker 
Section 
(EWS) - 1 
 

Hyderabad 
 

Not exceeding 30 Years for 
Direct Recruitment.  

 
For SC Post   :    35 years 
For EWS Post   : 30 years 
 
 

Age relaxation to be given to 
Government Servants would 
be governed as per DoPTs 
instructions issued from time 
to time. 

 
Five years age relaxation in 
DR mode to serving 
employees of Autonomous 
Societies. 

Direct 
Recruitment 
 

Essential Qualification/Experience 
Essential:  
Post Graduation in Physics / Chemistry/ Material Science / Nano materials or Bachelor’s 
Degree in Engineering in Chemical / Metallurgical / Ceramics / Nano Materials / 
Mechanical / Electronics (As per the requirement of the lab) from a recognized university 
or equivalent. 
  
Desirable: 2 years’ experience in R&D Projects in relevant field. 

  



10  

 

 

B. General Instructions to the Applicants: 

1. The candidate must be a citizen of India. 

2. All educational qualifications must be from a recognized Board/University/Centre only. 
The prescribed qualifications are minimum and unless specified, those are required for 
consideration for the post, even if the higher qualification has been acquired and the 
mere fact that a candidate possesses the same will not entitle him/her for being called 
for selection procedures. 

3. Each post carries retirement or terminal benefits as per Government of India norms and 
as applicable/adopted by the Centre from time to time. 

4. Relevant experience gained after obtaining the minimum qualifying degree only will be 
considered. 

5. Applicants must ensure, before applying, that they possess the minimum essential 
qualifications and experience prescribed for the post. Qualification must be obtained from 
a recognized University/Centre. Eligibility with respect to age, qualification and experience 
shall be determined as on the last date of receipt of application. 

6. The Centre reserves the right to restrict the number of candidates for written / skill 
tests/interviews to a reasonable limit based on qualifications, level, and relevance of 
experience higher than the minimum prescribed in the advertisement. The Centre also 
reserves the right NOT to fill any of the post(s) advertised.   

7. The prescribed Essential Qualification and Experience indicated are a bare minimum; 
mere possession of  the same will not entitle applicants to be called for Test[s] and/or 
Interview. Where number of applications received for any post contained in  is large, it 
may not be convenient and/or possible for the Centre to conduct test[s] and/or Personal 
Interview for all the applicants. In such cases, the Centre may restrict the number of 
applicants to be called for test[s] and/or Interview to a reasonable limit, on the basis of 
Academic Performance and/or Qualification and/or Experience higher than the minimum 
prescribed in the advertisement. Therefore, applicants should furnish the details of all 
qualifications and experience possessed in the relevant field, over and above [if any] the 
minimum qualifications prescribed along with documentary evidence. 

8. Candidates will be short-listed for a Test/Interview based on the information provided by 
them in their applications. They must ensure that such information is true. If at the time 
of the Test/Interview or any subsequent stage or any information given by them or any 
claim made by them in their applications is found to be false, their candidature will be 
liable to be rejected. 

9. The Centre shall verify the antecedents or documents submitted by a candidate at any 
time at the time of appointment or during the tenure of the service. In case, it is detected 
that the documents submitted by the candidates are fake or the candidate has 
clandestine antecedents/background and has suppressed the said information or any 
other relevant information, his services are liable to be terminated. 

10. In case of any inadvertent mistake is committed in the process of selection, which may 
be detected at any stage, even after the issue of the appointment letter, the Centre 
reserves the right to modify/ withdraw/ cancel any communication made to the 
candidates. 

11. Direct recruitment to all the positions shall be made on probation for one year/two years, 
as per the Recruitment Rules. Probation may be extended, if necessary, as per norms. 

12. The Centre has a right to decide the mode of screening and testing the applicant for 
shortlisting and selection. 

13. The Centre reserves the right to withdraw any advertised post(s) at any time without 
giving any reasons. 

14. The Centre strives to have a workforce that reflects gender balance, and women 
candidates are encouraged to apply. 

15. Reservation for Schedule Castes (SC), Scheduled Tribes (ST), and Other Backward 
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Classes - Non- Creamy Layer (OBC-NCL), Economically Weaker Sections (EWS), Persons 
with Benchmark Disabilities (PwBD) and Ex-Servicemen candidates are available extant 
of Central Government orders. 

16. Upper age limit relaxation to Schedule Castes (SC), Scheduled Tribes (ST), and Other 
Backward Classes - Non- Creamy Layer (OBC-NCL) candidates is available only in respect 
of vacancies reserved for them as per Government of India rules. 

17. The experience requirement may be relaxed at the discretion of the competent authority 
in the case of candidates belonging to the Scheduled Caste / Scheduled Tribe to fill up 
the vacancy reserved for them. 

18. Relaxation in age to PwBD /Ex-Servicemen is as per Government of India rules. 

19. Persons with Benchmark Disabilities (PwBD) are encouraged to apply for Group-A & B 
positions. Based on the suitability of the candidate and the nature of the post, the PwBD 
reservation quota may be appropriately filled in accordance with applicable norms. Since 
the recruitment is made otherwise than through open competitive examination, therefore, 
the upper age limit is relaxed for all posts to PwBD candidates @ 5 years for UR candidates, 
8 years for OBC-NCL candidates and 10 years for SC/ST candidates over and above the 
upper age limit for the various posts advertised.   

20. Age Relaxation to be given to Government servants would be governed as per DOPT’s 
instructions issued from time to time. 

21. Age relaxation @ 5 years in Direct Recruitment mode to serving employees of 
Autonomous Societies under MeitY.  In the case deputation maximum age limit is 56 
years. 

22. Candidates must attach the valid prescribed certificate duly signed by an 
Authorized/Competent Authority for availing reservation, age relaxation, fee exemption, 
any other concession, etc. 

23. The appointment of the selected candidates is subject to medical fitness as per the Centre 
norms. 

24. The decision of the Centre in all matters relating to the candidate's eligibility, 
screening/skill/written test, and selection would be final and binding on all the 
candidates. 

25. After joining the service of the Centre, the persons will have to abide by the Rules, 
Regulations, Ordinances, Statutes and Act of the Centre applicable from time to time. 
He/she may be assigned any duty within or outside the Centre depending upon the 
exigency of the work. 

26. At present the place of posting will be as indicated in the advertisement.  However, the 
person selected on the outcome of this advertisement may be posted to the Centre 
indicated.  After joining the candidate may be posted at any other Centre of the C-MET 
i.e Pune, Hyderabad or Thrissur as per official exigency. The person selected shall be 
liable to be transferred to any of the C-MET Centre’s any time during their service period 
without assigning any reason from time to time. 

27. In case of any dispute/ ambiguity arising out of the recruitment, the decision of the Centre 
shall be final. The decision of the Director General, C-MET in all matters relating to 
eligibility, acceptance or rejection of applications, mode of selection and conduct of 
interview will be final and binding on the candidates and no enquiry or correspondence 
or representation will be entertained from any individual.  

28. No interim correspondence/queries shall  be entertained. Canvasing in any form and 
or/bringing in any influence whether political or otherwise will be treated as a disqualification 
for the post.  

29. The candidate applying for the post on a deputation basis should hold a post on a 
permanent basis in their organization.  

30. For deputation post, applicants should attach a ‘Certificate by the Employer’, given as 
Annexure-I, at the time of submitting his/her application from their employer without 
which the candidate shall not be considered for shortlisting. 
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31. APARs/ACRs of the last five years shall be sent through the proper channel and should 
reach the address below on or before 28.02.2026. The envelope should be superscribed 
with the “Post applied for ____________________(Name of the post applied for) on 
Direct Recruitment/ Deputation basis”: 
 
The Registrar 
Centre for Materials for Electronics Technology (C-MET) 
HQRS: Sy No 34/2B, Panchawati,  
Off Pashan/Off Dr Homi Bhabha Road, NCL (Post) 
Pune – 411 008 (Maharashtra) 

 

C. Other Instructions to the Applicants: 

1. Each eligible Candidate has to fill out only one application for one particular post 
(irrespective of place of posting). The same application shall be considered for both 
unreserved and reserved posts if the candidate from the reserved category is eligible for 
unreserved posts. 

2. Candidates should attach the relevant documents in the following order:  

a. The certificates and/or mark sheets of educational qualifications, including SSC, 
Intermediate, Diploma, UG Degree, PG Degree, and PhD, along with the consolidated 
mark sheet of the minimum educational qualification prescribed for the post applied. 

b. Birth Certificate (issued by competent Authorities under law) or High School certificate 
clearly indicating date of Birth. 

c. Valid Category certificate (SC/ST/OBC-NCL/EWS/PwBD/Ex-Servicemen etc.), if 
applicable. OBC-NCL and EWS certificates issued on or after 01.02.2025 will be 
considered valid. 

d. NOC from current employer, if applicable. In case of anticipated delay in getting NOC, 
candidates may submita scanned copy of the undertaking stating: 

“I, (Name of the candidate, Age, residence) am working in (Name of the organization) 
as (post name) from (date of Joining the current organization). I, hereby state that I 
will produce the NOC from the current employer at the time of 
test/interview/verification as and when required. In case fail to produce NOC, I will 
not claim any right to appear in the test/interview and any other process”. 

The undertaking is to be signed by the candidate with the date. 

e. Certificates of experience in chronological order and should be in proper format i.e. it 
should be on the organization’s letterhead bearing the date of issue, name, 
designation, specific period of work, nature of duties, and signature of the 
Administrative Authority/Owner of the organization along with his/her seal, which 
makes the candidate eligible for applying for the said post. 

f. Salary certificates for all the experiences of the candidate should be submitted.  In 
the salary certificate, the breakup of gross salary should be indicated clearly viz Pay, 
DA, HRA, and any other allowances. Salary certificates obtained from private 
companies/parties with consolidated amount will not be considered. These Certificates 
should contain a breakup of the salary so as to enable us to compare with the scales 
of pay of the Government indicated against each post wherever required. 

g. Certificate of proficiency should be submitted, wherever required, with respect to 
desirable qualifications. 

3. In case of the candidates who are submitting experience certificates from 
PSU/Autonomous bodies/ Private organization and their pay scales are different, it is 
their responsibility to submit an equivalency certificate to consider their experience. 
Otherwise, that experience may not be taken into account. 

4. All the details furnished in the application will be treated as final and no changes shall 
be entertained and the same will be taken into consideration for the whole recruitment 
process. 

5. Applicants who are in Government employment/PSUs/ Government autonomous- 
institutions will be required to produce No-Objection-Certificate along with vigilance 
clearance at the time of document verification/Test/Interview. Candidates without NOC 
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will not be permitted to appear for a Test/Interview. 

6. Candidates are advised to fill in their correct and active e-mail addresses in the 
application form (in the CAPITAL LETTERS) as all correspondence will be made by the 
Centre through e-mail only. Test/Interview schedule and requirements concerning copies 
of certificates to be submitted in respect of claims made in the application will be 
informed by e-mail in due course to the candidates to their registered e-mail and will also 
be posted on the website of the Centre. No separate letter by post will be sent for this 
purpose. Further, for any updates, please visit the website regularly, as any subsequent 
amendment will be announced on the official website of C-MET. 

7. Addendum/corrigendum if any, in respect of this advertisement shall be 
published only on https://cmet.gov.in/recruitment. 

8. Application Fee and mode of payment:  

The application fee is as follows.  There shall be no application fee for the deputation 
posts. 

 
S. 
No. 

Group Application Fees 
(in Rupees) for  
General/ OBC/EWS 

Application Fees (in Rupees) for 
SC/ST/ PwBD/Women and other 
notified categories by Government 
of India 

1. A 800/- 400 
2. B 800/- 400 

 
Note:  a) Candidates applying for more than one post need to pay the application 

fee separately for each post. 
b) The Fee(s) paid shall not be refunded under any circumstances nor can the 
fee(s) be held in reserve for any other application or examination or 
selection. 
c) The Bank details for remittance of application fee is as under: 
 
Bank: Punjab National Bank (PNB),  
Pashan Road, Pune (Mah) 
SB account No. 0495000100063589 
RTGS/NEFT IFS Code: PUNB0049500 

9. The candidates applying for the post should ensure that they fulfill all the eligibility 
conditions for the post. Their admission to any stage of the selection process will be 
purely provisional subject to confirmation that they satisfy the prescribed eligibility 
conditions. The mere issue of a call letter for examination/test to the candidate will not 
imply that his/her candidature has been found eligible. 

10. Incomplete application form in any way or not having required educational/experience 
certificates/without prescribed application fee or the latest photograph are liable to be 
rejected without intimation. Therefore, before submitting application form, the 
candidates should carefully ensure that no relevant column of the application form is 
left blank; otherwise, application is liable to be rejected.  Applications which are not in 
conformity with the requirement indicated in the advertisement are liable to be 
rejected. 

11. TA is payable only to those eligible under Govt. of India rules/ guidelines for whom it is 
mandatory to be paid, to the extent of To and fro sleeper class train fare by the shortest 
route from the city indicated in the application to the place of Interview/written test on 
production of copy of proof such as original/Photocopy copy of tickets.  Change of address 
and city for the purpose will not be entertained. 

12. Corrigendum/Amendments/changes, if any, in the advertisement shall be published only 
on C-MET website.  In case of  any inconsistency in the information advertised in the 
Newspaper/ Employment News and the Website, the information hosted in the Website 
will be treated as final. 

13. The offer of appointment will be subject to verification of original certificates/testimonials 
and other pre-appointment formalities. I f  f o und  otherwise, the candidature shall be 
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rejected. NO REPRESENTATIONS WILL BE ENTERTAINED IN THIS REGARD. 

14. No correspondence whatsoever will be entertained from candidates regarding the 
conduct and result of the test/interview and reasons for not being called for an 
interview. 

15. Mode of selection: 
For posts at Sl.No. 1 to 6:  (i) Test / Interview or Both 

 
For post at Sl.No. 7:  (i) Written test and  (ii) Skill Test/ Trade Test  

 

More details will be notified to the candidate through email address provided by them 
as well as on the website of the Centre. 

16. Canvassing in any form will be a disqualification. 

17. The crucial date for determining the eligibility criteria for all candidates in every respect 
shall be the prescribed closing date for submission of the application. 

18. The last date for submission of the application is 28.02.26 up to 17:00 Hrs.  For Andaman 
15.3.2026…………………………………………………………  

 
Sd/- 
Registrar 



 

Annexure-I 
To be issued in the letter head of the employer 

 
(only for the posts to be filled on Deputation basis) 

 
CERTIFICATE BY THE EMPLOYER 

 
i) Certified that Mr./Ms.    holds a 

permanent post of   
 under the   Since   
 . 

 
ii) The Integrity of Mr./Ms. is 

beyond doubt. 
 

iii) His/Her level of pay/scale of pay is 
 since 
  . At present,  he/she is drawing basic pay 
of & DA    % of his basic pay. 

 
iv) The information given by Mr./Ms. in 

his/her application have been verified and found correct. 

v) This  Office  has  No  objection  in  case  the  application  of 
Mr./Ms. is considered for appointment on deputation for the 
post of  _________________________________ at C-MET.. 

 
 

vi) It is certified that Mr./Ms. shall be relieved in a month 
in case of his/her selection to the post he/she applied for. 
OR 
It  is  certified  that  Mr./Ms. shall  be  relieved  in 
 month(s) in case of his/her selection to the post he/she applied for. 

 
vii) No vigilance or disciplinary case is pending or contemplated against the official 

concerned during his/her service in the Organization/Centre. 
 

viii) The APARs/ACRs of the concerned official for the last five years shall be sent along with 
the physical copy of the application through this Office or proper channel. 

 
Date: 
Place: 

 
 

Signature 
 

Head of the Centre/Office 
with official Seal 

  



 

 
 
 

 

 
 

 

 
 
 
 

 


